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Introduction 
The traditional culture of the pastoral communities in and around Holy Trinity Peace Village – Kuron, 
since time immemorial developed around the “cow” or perhaps generally speaking around animal 
rearing. The norms, customs, beliefs and values revolve around this animal based economy. 
Experience from 10 years of work in peace building and development showed that these pastoral 
communities give the “cow” a high priority than to the “man”. This understanding makes a bench 
mark for any social development worker to consider in any interventions. As a result, common water 
points and better territorial grazing grounds, looking for acquisition of the best weapons to protect 
their animals become part of the defensive and offensive warring culture of these target groups.  
Based on the past surveys carried out by Norwegian Church Aid among the Toposa, the HTPV 
participatory community evaluations and work with pastoral communities and the recent monthly 
reports reflect and agree that most cattle and village/kraal raids in this region undermined peaceful 
coexistence, respect for human dignity and property and significant efforts of an organized modern 
development in the area. It is on this background that the organization’s vision, mission and strategy 
of peace building are based on long term human development programming process. This annual 
report, therefore, covers the work of HTPVK implemented in 2012 in education, community 
development and peace building, health care, agriculture, and pastoral care programme areas. It 
also acts as an assessment report for the year 2012.   

Brief history and target group  
Bishop Emeritus Paride Taban of the Catholic Diocese of Torit founded the Holy Trinity Peace Village 
Kuron in 2004. The 10 sq km. Peace Village approved by the local government is located in Kapoeta 
East County, Eastern Equatoria State in South Sudan. In March 2012 HTPV was registered as a 
Nongovernmental organization and became legally recognized. Kuron village is located in a very 
remote area surrounded by mountain ranges. The village is watered year-round by Kuron River and 
making it in the past as an area of encounter between the various cattle grazing pastoral 
communities found around this area. The pastoral communities found in the area include the 
Nyangatom, the Murle, the Kachipo the Jiye in Boma and Koroma in Ethiopia with the Toposa ethnic 
group being the single largest tribe sharing borders with all these other tribal groups. The first rural 
road through this area was graded in 2005 with help from Sudan People’s Liberation Army. Up to 
date, this road remained inaccessible throughout 2012; leaving air transport means the easiest and 
most expensive option in and out of Kuron. 

Running a Peace village 
The Holy Trinity Peace Village programme was organized under units. The administration and 

management of HTPV runs on three key levels. These include the Director of Programme level, 

supported by the Board (founder and patron) of the peace village; the sector managers and 

operational level project coordinators. Broadly speaking the organization is run under two main 

departments: administration and finance and programme. Although HTPVK is an independent legal 

agency it is affiliated to the Catholic Diocese of Torit. In 2012, HTPV had a total of 65 staff (see 

Departmental staff list as at 31/12/2012). Administrative level planned activities included effective 

human resources management, liaison with governments, likeminded NGOs and donor partners.   

 

Achievements 

 Key technical staff were  recruited in the positions of Program Manager, and the Financial 
manager  

 New staff came in 2012 to support the programme. These were Mr.  Per Nordmark from 
June to August, and Aage Clausen from September to November. A South-Sudanization of 
this position will be done in 2013  
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 A number of donor representatives and outstanding visitors visited Kuron in 2012 to assess 
work progress and share experiences on funded projects and had successful stay. 

Challenges  

 Inaccessible road link from Narus to Kuron forced the Peace Village to spent more money on 
chattered flights to bring in personnel and goods. These flights were supported by the 
Norwegian Friends 

  Some planned activities could not be implemented in the year due to difficulties in staff travels 

 3. The isolation of Kuron from any other town or commercial centre makes it difficult for staff to 
find a place for rest and time to recover from work related stress in the course of the year. 

Education projects 
The basic education project was initiated in 2005 as a short and long-term peace-building strategy 
aiming at peaceful transformation among closely related pastoral tribes in and around Kuron Peace 
Village. In the long term the education project aimed at reducing cattle raiding, social violence 
against children, women, and tribal conflicts. The goal of the project is to make, these communities 
accept their diversity, peaceful coexistence, and sharing of common natural resources. We believed 
that other projects combined with education would do better to initiate rapid cross-cultural 
transformation and bring peace, unity and modernity for these warring tribal communities. A cross-
cultural transformation development approach takes time but can only start when targeted cattle 
keeping tribes begin to learn how to leave closely together in classrooms, schools, and villages. This 
long term togetherness through sharing education spaces is expected to give room for building 
friendly relationships and respect to life and property.  It is on this background that the education 
project has introduced the kindergarten, the primary school, the Accelerated Learning Programme, 
and Vocational Training School (to open in 2013) in Kuron.          

Kindergarten 
The kindergarten is based on a three year cycle (Baby, Middle, and Top classes). In 2012, a total of 60 
children (39 boys and 21 girls) completed the different levels. The Kindergarten was managed by 
three female teachers. The head teacher of the school has a diploma in Early Childhood 
Development and the other two teachers completed secondary education but without any 
professional teacher training background. However, on-job training continued to be offered to the 
untrained teachers by the trained school teachers.  

Success and measurable achievement against annual activities undertaken 

 An improvement in girl child registration, retention and completion (53%) in 2012 

 One teacher was recruited in third term to support  the two teachers and reduce the 
teaching overload 

 Child friendly classroom environment and Instructional and play materials purchased for 60 
children 

 The presence of children from the Peace Village staff families attracted close local Toposa 
children to join the kindergarten in 2012  

Challenge(s) and suggested solution(s) 

 Big numbers of nursery school age children still remained at home.  

 Assurance to pastoral families about good protection and care for especially girls to remain 
at school until adolescence is a challenge  

 Monthly community mobilization meetings and inviting parents for school meetings may not 
change Toposa community attitudes in short calculated annual funded education project 
periods.   
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St. Thomas Primary school 
The school started with only 51 children in 2005. In 2012, the school registered 223 children in the 
first term but managed to retain a total of 127 pupils (108 boys and 19 girls) by the end of the year. 
Most of the girls were in grades 1 – 5 only, leaving the top classes 6, 7 and 8 for boys. The school 
recruited and maintained a total of 13 teachers (12 male and 01 female) throughout the year. With 
some strong influence from the founder and the management of Holy Trinity Peace village, a total of 
11 teachers were included on government payroll by August, 2012; and only received “hardship 
allowance” from the organization. However, two teachers had to receive full monthly salaries. The 
primary school project received funds from two main sources: 1) Friends of Sister Emmanuella and 
2) Stromme Foundation (refer to attached short financial statement report). 

Success and measurable achievements against annual activities undertaken 

 Purchased a complete pre-fabricated dormitory for girls from Nairobi Kenya 

 Levelled hillside site for the construction of teachers’ houses  

 One computer was bought for the school  

 sanitary towels, washing and bathing soap and petty coats were bought and distributed for 
the 19 adolescent girls in the schools 

 A total of 13 teachers and 6 support staff received top up salaries and feeding support 

 12 girl child education campaigns were conducted in 12 villages during the dry spell 

 13 primary teachers trained on application of South Sudan curriculum and syllabus and in 
scheming, lesson planning, classroom organization and school management 

Accelerated Learning Programme (ALP) 

In 2012, the project registered 39 learners (29 boys and 10 girls). It had 4 teachers and the project 
shared facilities of St. Thomas primary school as part of maximum and effective utilization of 
available resources. The ALP targeted and recruited the youth above primary one and two normal 
school age. The objective was to provide an accelerated learning tailored into four levels so as to 
prepare the youth for appropriate formal primary classes. This project was funded by the Stromme 
Foundation.    

Vocational training school (VTS)  
Ongoing building construction 

Land for VTS was identified at Namuton village, near the Kuron airfield to provide enough space for 
the learners to have enough space for the practical course work. The construction of the VTS 
building was fully supported by Stromme Foundation. Efforts to recruit vocational teachers through 
and from St. Martin Brothers for auto mechanics, carpentry, building and concrete practice and 
blacksmith and fabrication are ongoing with final results to be in January/February 2013.  

Obstacles and perspectives 

The construction started early in 2012 but took some time to complete due to unforeseen heavy 
rainy weather conditions and delays in shipping building materials due to inaccessible bad road 
conditions. The facility will be operational in 2013 and offer basic vocational functional courses in 
tailoring and fashion design, catering and food, carpentry, building and concrete practice, metal 
fabrication and blacksmithing (specializing in production of agricultural local tools used by the 
pastoral communities). More funds will be required to buy technical equipment and tools for the 
VTS if it has to attain a moderate community level polytechnic status. 

Primary Health Care Center (PHCC) 
A modern health facility like Kuron Primary Health Care Center is often seen by most rural and 
traditional communities as a competitor to the traditional health methods of healing and treating 
diseases which have been in existence for centuries. Monthly reports indicated that usually initial 
efforts to promote awareness and sensitivity to use modern clinic health based products in the 
communities in Kuron picked up gradually after investing heavily in mobilization and community 
health education on the importance of immunization, body hygiene, keeping antenatal rules and 
regulations and time keeping in drug use during treatment. Based on this background Kuron primary 
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health care center (KPHCC) aimed at increasing the quality of clinical services by keeping daily 
registration of patients, carry out community health education, open outpatient department, keep 
medicine consumption inventory, carry out laboratory test analysis, inpatient and referral cases 
besides massive out reaches for EPI.  

ODP Data recorded at the Kuron Primary Health Care Centre (for details refer to appendix c)  

The report only provides a summary of the in and out patient attendance. In 2012, Kuron Health 
Care Center recorded a total of about 6,500 people having been reached either through in and out 
patient departments from January to December 2012. Out of this, a total of 54% of the patients 
were female as compared to 46% of males receiving treatment at the health facility; and about 55% 
were children under 5 years of age. The common disease conditions recorded in Kawuto Payam 
included the following: for the under fives, they included, RTI, malaria, diarrhea skin diseases and 
burns and for the children and adults above five years, the common disease conditions included 
worms, RTI, UTI, STI, malaria, skin diseases and syphilis. 

KPHCC Staff 

The total staff capacity at the clinic in 2012 was 11 workers. Based on South Sudan clinical standards, 
only two staff qualified as trained clinical staff. Three of them were trained on the job to bridge the 
gap of technical staff and four did non-medical duties in the clinic.  

Budget and donors- unexpanded funds 

In 2012, KPHCC estimated health budget was € 96,137.40. A total of € 47,458.00 was received for 
the proposal in the same year. Funds were received from Mental Health Initiative, IMA, Action 
HOFFNUNG and Sisters of Mercy beyond Boarders.  

Success and measurable achievements against activities undertaken in 2012 

 A total number of 3,038 children (0-5 years), 140 pregnant women, and 728 women (15-
45years) received various vaccines BCG, OVP0-2, DPT1-2, measles; TTI1-3 in 16 villages in 
and around Kuron Village. The exercise was evaluated by the campaigners and the health 
team as job properly done and reached its target children population in 2012.  

 Regular monthly drug consumption forms were kept by the staff and submitted to the 
Catholic Diocese of Torit. It was a mechanism to ensure proper usage of drugs and maintain 
good reorder stock levels and timely stock requisition. 

 Outpatient attendance rates increased on monthly basis from 350 to 508 patients 

 The hospital has the bed capacity of about 20 beds in the health facility with a total of 21 
children and 4 adults monthly on average.  

 Laboratory, mother and child health services are now established at the health facility  

 Solar panels (240W) for lighting and to pump clean water for the health facility were brought 
to be mounted in 2013. 

 KPHCC received one new computer to keep all their information and reproduce reports          

Challenges and suggested solutions  

 Only half of the planned health budget was actually received in 2012 

 KPHCC is understaffed, especially in the area of clinical and nursing areas. Human resource 
implementation plans should provide priority to work with government on this matter. 

 The health facility does not have an ambulance or vehicle for emergence. Well-wishers, 
donors and Ministry of health on state and national government levels to consider this 
matter. 

 Generally the Clinic is expected to grow into a community based hospital. The current level it 
is in is far below this government requirement. It has inadequate space on the wards and 
lacks some of the equipment needed in such level of medical center. 

  There is low awareness about immunization because they misconceive the intentions of the 
vaccine immunization to issues of interference with their reproduction and so on. Improving 
communication with the population in coming years is necessary. 
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Sisters house Project 
The Sisters’ building project started in 2008 with funding from Church in Need and personal 
contributions from the founder and patron of the programme. The construction of the main house 
continued in 2012. However, there was need to carry out an assessment of the remaining work to 
complete the work remained to be done in 2013. In 2012 funds were received for the same work 
from the German Friends (Udo Michlinski) and the Founder and Patron of HTPVK. 
 
Obstacles and perspectives 

 No money for labour and furniture. 

 Delays in logistics and procurement lines 

 Bad road conditions     

Agriculture Project 
The agricultural project provided the pastoral communities in and around Kuron Peace Village with 

new livelihood methods of crop growing alongside efforts to provide private veterinary services to 

improve the quality of animal health and products. The vegetable and cereal crop farming project 

aimed at reducing dependence on animal products by introducing quick growing food crops to 

improve diet and food nutrients, quality of health and well being in the villages. The unit planned 

and distributed several types of quick growing crops: groundnuts, green-gram, cassava, okra, maize, 

cow peas, bananas, egg plants and sorghum. Besides this the project, developed a demonstration 

plot, green house where local community members were regularly invited on planned dates to visit 

and train practically on crop farming throughout 2012. It also developed solar pump system & drip 

irrigation. The project has a total of 7 support staff and 2 extension officers in 2012.     

Success and measurable achievements against activities undertaken 

 Extension work in 7 kraals conducted in and around Kuron Village to introduce various crop 
farming alongside cattle keeping to improve nutrition 

 Green House Farming continued at a low annual activity with testing of seeds and 
experimentation of local varieties of crops. 

 Seeds and tools distributed to 245 beneficiaries 

 18 lead farmers trained on post harvest handling and animal husbandry 

 Seminars and workshops in agriculture conducted for about 17 women  

 Demonstration farm at the centre was maintained for the whole year. At least 150 Toposa 
women and men interested in crop farming visited the farm in 2012 

 5 Toposa youth were trained in Veterinary scouting on common livestock disease 
identification, clinical examination and treatment in Kotido, Uganda over a period of two 
weeks.  

 
Budget and Donors unexpanded funds 

 Funds for different agricultural projects came from Caritas Internationalis (8204) supported 
Green house, demonstration farm, drip irrigation system and staff salaries  

 Catholic Relief Services supported livelihood and food security.  

 Mental Initiative (8206) supported poultry production for nutrition purposes for agriculture, 
health centre and school.   

   
Challenges and suggested solutions 

 Unpredictable weather conditions in the area  

 High rate of illiteracy in the communities 

 Lack of motorcycles and a field vehicle to cover scattered villages in extension area 

 Late procurement of seeds and tools due to delays in fund transfers for approved budget 
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 Many farmers ask for incentives for attending agricultural extension activities  

 High mobility of pastoral communities makes extension work in kraals unreliable and causes 
low attendance 

 Differences in traditional beliefs and values about crop farming still remain as exotic 
practices among the pastoral communities 

 Extension workers face language difficulties as it is only the officer who speaks the local 
language causing communication barrier and poor response to crop farming 

Peace and community development 
The goal of the Community Development and Peace building Department is to increase human 

security of citizens in and around Kuron and to promote peace within and among the 

communities of South Sudan. The Department has been active in gathering information and 

monitoring the security situation around Kuron, has facilitated the management of conflicts 

within the community and between the Toposa and the neighbouring tribes and has been active 

in sensitizing the pastoralist Communities and improved their capacities for peace building and 

conflict management. The Department received support from three sources in 2012: From 

AGEH-Civil Peace Service which is seconding a Peace Programme Advisor to the Peace Village, 

from the long-time partner Pax Christi Netherland which supported a large part of the 

community Security Programme and the Institut fuer Auslandsbeziehungen – Zivik which 

enabled the conduct of our Pastoralist Theatre Programme. The Department had four project 

officers, a Programme Advisor and a Theatre mentor for the duration of 5 months. 

Activities undertaken 

 Permanent conflict monitoring through radio communication and fact finding missions 

to villages and Kraals 

 Facilitation of conflict management after incidents of rape with the involvement of 

community security committee members, chiefs and kraal leaders 

 Organization and facilitation of a Peace meeting between the Toposa, Jie, Murle and 

Katchipo, where problems of Cattle raiding were addressed and mechanisms for Conflict 

management were agreed upon 

 Civic Education in Villages around Kuron to improve the understanding of the role of  

the state 

 Set up and training of a Participatory Theatre Group from among the Kuron Primary 

School Children and the writing of three plays 

 20 Theatre Performances to various audiences addressing social problems like cattle 

raiding, resistance to formal education, alcoholism, gender-based violence and others. 

 Peace education sessions to Theatre group members 

  Facilitation of monthly women group meetings from July 

 Promotion of girl child education through village visits with members of the women 

group 

 Three days International Theatre and Sports festival with two groups visiting from 

Turkana Kenya and two groups from Karamoja, Uganda 

 Performance and  Exposure Tour of the Theatre Group and a group of Toposa Youth to 

Turkana Kenya     

Success and measurable achievement against annual activities undertaken 

 120 cows were recovered and handed over to the owners. This was done through 
cooperation of the peace team and local security committee members. 
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 Community security committees increasingly take on responsibility to take charge of their 
own problems and recover raided cows and formulating their own by laws, best  example 
was in Nyangachor  whereby the community security committee liaised closely  with the 
chiefs, PCA and army officers who  implementing the laws like no drinking after 6pm , selling 
of alcohol beyond 7pm and unnecessary movement beyond 8pm with guns 

 About 1200 people were reached and actively involved in the theatre performances on the 
negative effects of cattle raiding, the importance of education and the other social ills. It has 
greatly increased daily discussions and awareness in the pastoral communities on the root 
causes of cattle raiding and other social ills and have increased 

 Trust between the community and peace team has increased; incidents of insecurity and 
whereabouts of stolen cattle are increasingly being reported to the Holy Trinity Peace Village 
leadership   

 Community received civic education about administrative structures and current affairs of 
the new government of Southern Sudan. Few cattle theft cases are now reported compared 
with the previous year’s whereby  mass raids were organized by warriors which results to 
death of innocent women and children and loosing  of large herds of cattle 

Challenges and suggested solution 

 The mentality among locals that things have to be given for free by HTPVK persists 

 Transport to the remote villages and Kraals is very difficult, motorbikes for Peace facilitators 
are needed, and one Unimog truck should be reserved for programme activities 

 The one sided disarmament in Jonglei State but not in Eastern Equatoria has led to an 
temporary increase of raids conducted by the Toposa 

Pastoral programme 

Holy Trinity Peace Village Kuron Eucharistic Centre is under St. Paul Namurupus Parish. It is the only 
church institution left in Kauto Payam, Kapoeta East County after St. Patrick Missionary Society from 
Ireland and Missionaries of St. Paul from Nigeria left four missions in the year 2011. These Parishes 
were located over 400 Kilometres away from the Catholic Diocese headquarters of Torit; leaving only 
Kuron Eucharistic Centre to be the only nearest mission to cover this vast area. Hence Christian 
communities are often inaccessible to Priests and don’t have the opportunity to Celebrate the 
Eucharist. Pastoral work among the Toposa is very different from the work in other Christian 
communities. 

Activities undertaken in 2012  

 Organized regular parish visits and night Sunday Mass Celebrations 

 Established small Christian Communities lead by well trained Catechists.  

 Prepared Catechumens for baptism and later confirmations on Sunday Mass Celebrations 

 Conducted regular meetings with Catechists and other Christian group leaders 

 Conducted daily masses in the chapel for the staff to attend, and every Tuesdays Mass was 
conducted in the School with the pupils and the teachers of the primary school.  

 Held regular guidance and counselling with pupils in order to pursue their studies better and 
to become responsible adults.  

 Regular pastoral care visits were made to Kuron Clinic (Sundays), and Namuton Eucharistic 
centre and the vacant St. Paul parish in Namurupus whenever the transport situation allows. 

Success and Achievements against activities under taken  

 New pastoral community members continued to be baptized regularly in the Kuron 
Eucharistic Centre  and strayed Christians  renewed their faith 

 Number of Sunday mass attendants increased, 

 Two priests, Fr.  David Taban from the diocese of Torit and Fr. George Ezatirale, Ugandan 
from diocese of Arua for one year sabbatical.    

 Obtained funds for three Eucharistic centres but achieved one.  
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 Ordered for church vestments and new liturgical books and equipment for the chapels. 

Pastoral staff 

The staff capacity in the Pastoral Care was only three priests, and remained the sector with smallest 
number of staff. This included His Lordship Emeritus Bishop and two priests. 

Challenges and suggested solutions 

To take the Gospel to the pastoralists implies travelling long distances over bad terrain because they 
spread out in their vast and arid lands. It means to drive over where there hardly any roads walk in 
intense heat and bear thirst just to reach a few people. As our challenges remained the 
infrastructure and poor road conditions, the area around us will largely remain without spiritual 
care. We are especially concerned about the Christian communities in the Parishes of Namurupus, 
30 kms, Napwapasikiria 40kms, Nanyangacor 80 kms and Lotimor 120 Kms away from Kuron Peace 
Village Eucharistic Centre. The Pastoral and spiritual care of the Communities mentioned above are 
being handled by Priests of Kuron. As we are rendering the services of God to his own people and we 
must understand that with God everything is Possible. This is what we believe and what we live! We 
the catholic diocese of Torit will soon find missionaries to take over those two parishes or get well 
trained catechists to supplement the efforts of the three pastoral staff of Kuron in 2013. 

Closing address by His Lordship Bishop Emeritus Paride Taban 
We felt the importance of friendship in the HTPV Kuron in 2012. We celebrated 75th birthday, 
diamond jubilee of the founder and friends came from America, Europe, and Africa and from all 
parts of South Sudan, they chartered planes to travel to Kuron, others ventured by land. There were 
more than three thousand people and they had enough to eat, some brought their tents to sleep in. 
In this year 2012, there have been very heavy rains, bridges had been washed away, some parts of 
the road became lakes, the school children were starving and the sick dying in the Health Centre, 
friends, UNMISS, WFP, the State came to our aid, chartering flights, UNMISS using their helicopters. 
This continued from till today November.2012.  
Another great event, the Norwegian Church Aid, NCA, celebrated their forty years anniversary of 
their faithful service to the suffering people in South Sudan and in Sudan from 1972 to 2012 and 
they reconfirm the continuation of their service for the love of people of god as far as there is need. 
We close this year with cross border conference in Kuron between Toposa, Karamojong, Dodoth and 
Jiye from Uganda and Turkana from Kenya. We, in this Christmas season, take opportunity to thank 
all those generous men and women of God who support the Holy Trinity Peace Village, Kuron. 
Thanks all staff and workers of HTPV Kuron for sacrificing your lives and the lives of your families. 
Many people who visited Kuron this year called the area Calvary yet we in Kuron called it a year of 
salvation for salvation comes from the Cross, God bless you.  

 
Education and relationship; basic pillars in the development 
of Holy Trinity Peace village Kuron 
                                                                              

    Photos : Directors  Per Nordmark and Åge Clausen 
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ATTACHMENTS TO THE REPORT 

Appendix A 

Departmental staff list as at 31/12/2012 

S/N Department  Positions Remarks. 

 
 
 
 
 
 
 
01 

 
 
 
 
 
 
 
Administration  

 Patron (1) 
 Director (1) 
 Program Mgr(1) 
 Finance mgr(1) 
 Administrator (1) 
 Admin assistant(1) 
 Cleaner (1) 
 Watchman (2) 
 Liaison officer(1)Juba 
 Driver (1)Juba 
 Liaison officer(1)Narus 
 Drivers (4) for 

Tractor,jcb,unimog,landcru
iser. 

 
 
 
 
 
 
 
16 personnel  

 
02 

 
Agriculture  

 Program officer(1) 
 Field extension officers(2) 
 Nursery attendant(1) 
 Gardeners(5) 

 
09 personnel  

 
 
 
03 

 
 
 
Health  

 Coordinator (1) 
 Nurses (3) 
 Lab technician (1) 
 Pharmacy assistant(1) 
 Driver(1) 
 Cleaner (1) 
 Cooks (2) 
 Watchman(2) 

 
 
 
12 personnel  

04  
Community development and 
peace building 

 Coordinator (1) 
 Program officer(1) 
 Facilitators(2) 
 Driver (1) 
 Peace program advisor(1) 

 
 
06 personnel 

05  
Infrastructure/Maintenance 

 Welder (1) 
 Carpenter/mason(1) 
 Electrician (1) 

 
03 personnel 

06 Education  
 
{Primary and nursery section} 

 Teachers (10)Primary  
 Teachers (4)Nursery 
 Watchman(2)Primary 
 Cooks (2)Primary 
 Cook (1) Nursery 
 Education advisor(1) 

 
 
20 staff 

  TOTAL NUMBER> 65  
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Appendix B 

OUT PATIENT DEPARTMENT MONTHLY ATTENDANCE    

          FROM JANUARY-DECEMBER, 2012 AT KPHCC 

MONTHS <5 
MALES 

< 5 
FEMALES 

>5 
MALES 

>5 
FEMALES 

TOTAL 
POPULATION 

REMARKS 

JAN 80 94 168 200 542 THE COMMON 

FEB 64 89 138 144 435 CONDITIONS 
AFFECTING 

MAR 66 93 151 210 520 UNDETR FIVES 

APR 45 38 142 158 383 RTI,MALARIA 
DIARRHOEA,BURNS 

MAY 40 54 186 164 444 SKIN CONDITIONS. 

JUN 43 57 174 146 420 OTITIS MEDIA. 
ABOVE FIVE; 

JUL 86 97 240 260 683 WORMS,RTI 
UTI,STI, 

AUG 90 104 215 222 631 MALARIA,SKIN DISEASES 
etc. 

SEPT 80 158 169 183 590  

OCT 76 91 160 231 558  

NOV 117 119 198 246 780  

DEC 102 67 145 169 483  

TOTAL 909 1061 
 

2086 2335 6519  

TOTAL 
PERCENTAGE 

13.9% 16.3% 31.9% 35.8% 97.9% Error margin 2.1% 

 

NB: SPECIAL CASES SEEN AT THE CLINIC 

 BREAST LUMPS 

 VESCO VAGAL FISTULAE 

 UTERINE PROLAPSE 

 UTERINE FIBROIDS 

 ABDOMINAL MASSES 

 INGUINAL HERNIAS 

 BEIGN PROSTRATE HYPERTROPHY (BPH) 

 SEVERE BURNS IN CHILDREN 

 COMPLICATED FRUCTURES 
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APPENDIX C - ANNUAL DONOR SUMMARY FINANCIAL REPORT FOR THE YEAR ENDED 31 DEC 
2012 

     

      Departme
nt 

Projects Funders/Donors Approved 
Budget Amount 
(APA) 

Actual Fund 
disbursed 
(AFD) 

Variance  
(ABA-AFD) 

Project 
Expenditur
e 

Percenta
ge of 
AFD:APA 

Reason for Variance 

Agricul-
ture 

Food Security and livelihood 
Project 

CRS/CARITAS 
INTERNATIONALIS 

                 
53,122.00  

            
109,818.03  

                    
(56,696.03) 

      
53,122.00  

48.37 On going project  

  Demonstration Project  CARITAS INTERNATIONAL 
Belgium 

46,930.96 47,574.37 (643.41)    40,074.43 98.65 Foreign Exchange loss 

  Poultry project Mental Health Initiative 14,000.00 14,000.00                                         14,000.00 100.00   

Total                    
114,052.96  

            
171,392.40  

                    
(57,339.44) 

   
107,196.43  

    

Education Vocutional Training & ALP STROMME FOUNDATION 37,520.00 39,130.00  (1,610.00)   33,592.75  95.89   

    UDO 6,781.25 6,500.00 281.25       5,238.48  104.33 Foreign Exchange loss 

    LOCAL RESOURCES* 7,500.00 10,000.00                       
(2,500.00) 

7,500.00  75.00 Resource was not 
quantified 

  Community Based Initiative STROMME FOUNDATION 33,704.00 33,704.00                                       34,754.82 100.00   

    FRIENDS OF SISTER 
EMMANUELA 

98,166.67 105,000.00 (6,833.33) 99,105.48  93.49 Foreign Exchange loss 

    LOCAL RESOURCES** 2,053.33 11,700.00  (9,646.67) 2,053.33  17.55 Resources was not 
quantified 

    GOVERNMENT OF S.SUDAN 14,272.50  14,272.50                                      14,272.50  100.00   

  KINDERGARTEN KINDERMISSIONWERK  40,682.85 72,969.55 (32,286.70) 7,129.38  55.75 Project work is starting 
this Jan 

Total     240,680.60  293,276.05  (52,595.45) 203,646.74      

HEALTH HEALTH IMA 12,100.00 12,100.00          -    12,100.00  100.00   

    HOFFNUNG 12,782.40 12,000.00     782.40    12,782.40  106.52 Foreign Exchange loss 

    Mental Health Initiative 9,576.00 9,576.00      -      9,576.00  100.00   

     MERCY BEYOND BORDERS 15,000.00 15,000.00      -    13,000.00  100.00   

    GOVERNMENT OF 
S.SUDAN*** 

            

Total   49,458.40  48,676.00     782.40   47,458.40    
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Pastrol PASTROL WORK MISSIO AACHEN 1,642.34 1,600.00                               
42.34  

        
1,500.00  

102.65 Foreign Exchange loss 

  Sister's house Construction German Friends (Udo 
Mechlinski) 

13,562.06 13,125.00  437.06  9,756.88  103.33 Foreign Exchange loss 

    Other local Contribution 4,105.35 4,105.35             -    4,105.35  100.00   

Total                      
19,309.75  

              
18,830.35  

                            
479.40  

      
15,362.23  

    

C.Develop Peace and sports, and Treatre  IKV PAX CHRISTI 15,075.11 25,698.01                     
(10,622.90) 

  58.66   

    IFA ZIVIC 63,020.42 65,929.99                       
(2,909.57) 

  95.59 Foreign Exchange loss 

    AGEH 11,160.00 11,160.00            -      100.00   

Total      89,255.53  102,788.00  (13,532.47)      -        

GRAND TOTAL   512,757.24   634,962.80  (122,205.56) 373,663.80      

         

NB * Collection of stones, sand for construction using second hand 
clothes 

    

 ** Fees collected from pupils and some food contribution from 
parents 

    

 *** Drugs supplied by the government to the health unit, but the monetary value was not provided   

         

 


